MARSHFIELD YOUTH SOCCER ASSOCIATION

BYLAWS
(Approved March 2006)

1. Name of the Organization.

The name of the organization is Marshfield Youth Soccer Association hereafter referred to as MYSA. The club name is the Marshfield Inferno. The place in this state where the principal office of MYSA is to be located is the City of Marshfield, Wood County.

2. Affiliations.

MYSA is affiliated with the United States Soccer Federation and its governing bodies and is a Midway District (District 17) member of the Wisconsin Soccer Association (WSA). MYSA operates in cooperation with and is supported by the City of Marshfield Parks and Recreation Department.

3. Mission Statement.

MYSA is dedicated to the promotion of competitive youth soccer in the Marshfield area through the development of personal fitness and technical skills, cooperative team play and exemplary sportsmanship.

4. Statement of Non-Profit Status.

MYSA will operate in a manner consistent with the purposes allowed for a non-profit educational organization and in compliance with the rules of section 501(c)(3) of the United States Internal Revenue Code. No net earning shall inure to the benefit of any MYSA member, officer, or director.

5. Membership.

A. The Association is to have voting members. Members will be the parents of children participating in MYSA in the year of the elections. Members will also include adults who have volunteered during the year of the elections in a manner to be determined by the Board of Directors (hereafter BOD) or contributed or paid dues to MYSA in an amount to be determined by the BOD.

B. The annual meeting of MYSA membership and the elections of the BOD shall be held in April of each year at a date to be set by the BOD. Members present shall constitute a quorum for the transaction of business and election ay any regular or special meeting of the membership.

6. Board of Directors.

A. General.
The affairs of the association shall be managed by a Board of Directors each of whom shall be of legal age currently area proximate to Marshfield, Wisconsin.

B. Number.
The MYSA Board will consist of nine (9) directors with three being elected each year. MYSA directors will serve three (3) year terms. The terms of the directors will be staggered so that three directors will end (April 30th) of the current year.

C. Election.


1. Elections will be held each year at the annual meeting in April terms that will expire on April 30th of that year. The elections for new directors will occur at the annual meeting in April of each year with the term for incoming directors to start May 1st thereafter in that year.

2. Nominees for the BOD need to be made by directors presently serving on the Board or by any member at the annual meeting by a nomination from the floor.

3. Each individual member or one person from a member family is entitled to one vote. The three (3) candidates receiving the highest number of votes shall be elected. In the event of one or more ties, additional run-off ballots shall determine final candidate(s).

4.  Succession. No member of the BOD may be nominated or elected to serve more than three (3) consecutive three-year terms.

D. Vacancy.
Vacancies occurring on the BOD by death, resignation, refusal to serve or otherwise shall be filled for the unexpired term by appointment by the President and majority approval by the remaining BOD.

E. Removal.
Any director may be removed at any time by a three-quarters majority vote of all directors currently serving.

F. Ex-officio Members. The Past-President of MYSA and the varsity soccer coaches for Marshfield High School and Columbus Catholic High School shall serve as ex-officio members of the MYSA BOD.

G. Compensation. Directors shall not receive compensation for their services as director, but the BOD may by resolution authorize reimbursement of expenses incurred in the performance of their duties. Nothing in here shall preclude a director from serving MYSA in any other capacity in receiving reasonable compensation for such services rendered.

7. Officers of the Board of Directors.

A. Election Title-Term. The officers of MYSA shall be President, Vice-President, Secretary, Treasurer and such other officers as may be needed may be appointed pursuant to these bylaws. Vice-President, Treasurer, and Secretary shall be elected annually by a majority of the BOD at the October BOD meeting of each year. The President will be elected for a two (2) year term. Each officer elected shall serve until the next ensuing term years begin or until a successor shall be duly qualified and elected.

B. Duties. The responsibilities, duties, and privileges of officers are described herein.

1. President.

a) The President will preside at all meetings of the BOD as it conducts its business.

b) The President will act to promote the MYSA mission statement and its bylaws.

c) The President has the authority to appoint agents, prescribe their powers and duties and delegate authority to them so as to effectively conduct the operations of MYSA.

d) The President has the authority to sign, execute and acknowledge all documents and instruments necessary or proper in the course of conducting the regular business of the organization.

e) The President will assign directors to serve on MYSA committees and appoint committee chairpersons from the BOD.

f) The President will represent MYSA or delegate such representation at Central Wisconsin Soccer League (CWSL), Midway District, and WSA meetings as required.

g) The President will represent MYSA positively and effectively within the Marshfield community.

2. Vice-President.

The Vice-President will perform the duties of the President in circumstances when the President is unavailable and those other duties as assigned by the President.

3. Secretary.

a) The Secretary will keep an accurate and accessible record of the proceeding of the BOD.

b) The Secretary will notify BOD and general membership of meetings as outlined herein.

c) The Secretary will keep an accurate record of membership.

4. Treasurer.

a) The Treasurer will collect and disburse all MYSA funds.

b) The Treasurer will maintain an accurate and accessible financial account of all MYSA business transactions.

c) The Treasurer will maintain deposits, accounts and any other financial instruments in compliances with their requirements.

d) The Treasurer will prepare and submit all financial documents required by pertinent regulatory agencies.

e) The Treasurer will prepare and present an annual budget at the annual meeting and a monthly report at each monthly meeting of the BOD.

8. Meetings.

A. Annual Meeting. An annual meeting will be held in April.  The Secretary will provide notice of the meeting time and place to all members 30 days in advance. Such notice may be by regular mail, e-mail, fax, telephone, web page posting, or notices passed out to players and parents at soccer practices or games. The manner of notice shall be at the discretion of the Secretary with approval by the President. The purpose of the meeting will be to elect new Board members, review the financial status of the organization, review the operations and preceding season and plan the future of the organization and conduct any business necessary and proper for MYSA.

B. Meeting of the BOD or other meetings. The BOD will meet monthly. The Secretary will provide notice of meeting time and place to Board members three (3) days in advance. Such notice may be by regular mail, e-mail, fax, telephone, web page posting or notices passed out to players and parents at games or practices. Special meetings of the BOD may be called and are subject to the same notification. 

C. Waiver of Notice or lapse of Time. Whenever under the provisions of the bylaws, the BOD or any committee or annual meeting thereof is authorized to take action, if at any time before or after such action is completed the person or persons entitled to such notice or entitled to participate in the action submits a signed waiver of notice of such requirement, the action taken shall be authorized effective the date the action was taken.

9. Committees.

All committees will include a Board member and a committee chairperson appointed by the President after May 1st or when needed for temporary committees.

A. Standing Committees;

1. Coaching: This committee will be responsible for recruiting, training, and overseeing the functions of the coaching staff.

2. Uniforms & Apparel: This committee will be responsible for inventory, ordering, and distribution of MYSA uniforms and MYSA apparel. All deposits and disbursements incurred by this committee will be managed by the committee in cooperation with the Treasurer.

3. Roster: This committee will be responsible for assigning players to team rosters in accordance with WSA and MYSA rules. This committee will report to the full BOD the number of teams participating and will recommend to the BOD the need to field additional teams or the elimination of teams based on registration numbers.

4. Registration/Recruitment: This committee will be responsible for updating, disbursing and collecting registration materials. This committee will provide the club registrar with completed registration materials. The committee will provide the team coaches with certified player cards, parental information sheets, and medical waivers. This committee is also responsible for the recruitment of additional players to fill out team rosters as needed. 

5. Web page: This committee will be responsible for the updating, maintenance and renewal of the MYSA web page. 

6. Long-range planning: This committee will be responsible for working with the Marshfield Parks and Recreation Department on soccer field development. The committee will also look at where MYSA is and where the club wants to go.

B. Temporary Committees

Temporary Committees will created when deemed necessary at the discretion of the President and disbanded after their function.

10. Coaching Staff.

All members of the MYSA coaching staff will be selected and approved by the BOD. Head Coaches and Assistant Coaches will all hold current state-required licensure. 

Coaches will conduct themselves in a professional manner, be a credit to the sport of soccer and promote the MYSA mission statement. Coaches will communicate effectively with players and their parents, assistant coaches, Board members and when appropriate League/District/State representatives. 

Responsibilities of coaches include: organizing and conducting team try-outs (if necessary), practices, scrimmages, games and tournament participation. Coaches will be responsible for assisting in securing returning-player registration materials, proper use of equipment, and the supervision of individual and team conduct and maintenance of accurate League Game Result cards.

Behavior inconsistent with MYSA standards will be brought to the attention of the BOD for review and may result in disciplinary action including loss of coaching privileges or banishment from MYSA.

11. Players.

Players will be expected to conduct themselves in an ethical manner and represent themselves, their team, family, and community with exemplary sportsmanship. Players will be expected to behave respectfully towards themselves, their peers, coaching staff, referees, opponents, spectators, and MYSA facilities and equipment.

Players will be expected to abide by rules and regulations of MYSA, WSA, and FIFA.

Conduct violations will be addressed by the player’s coach with the player and if necessary with the player’s parent or guardian. Repeated or serious violations, supported by credible evidence, will be brought to the attention of the BOD for due process and may result in player sanctioning. Sanctions will, in the judgment of the BOD be commensurate with the gravity of the violation and may result in permanent suspension from MYSA.

12. Indemnification.

MYSA shall indemnify officers, Board members, and other persons in accordance with Wisconsin Statue 181.04(13).

13. Contracts, Checks, Deposits, and Funds.

A. Authorization. The BOD may authorize any officer or officers, agent or agents, to enter into any contract or execute and deliver any instrument in the name of and on behalf of MYSA, and such authority may be general or confined to specific instances. All checks, drafts, or other orders for the payment of money, notes, or other evidence or indebtedness issued in the name of the organization shall be signed by such officer or officers, agent or agents, of the organization and in such manner as shall be from time to time determined by resolution of the BOD.

B. Funds. All funds of MYSA not otherwise employed shall be deposited to the credit of the association in such banks, trust companies, or other depositories as the BOD may select, or as may be designated by an officer or officers, agent or agents of MYSA to whom such power may be delegated by the BOD.

C. Acceptance of Gifts. The BOD or any officer or officers, agent or agents of MYSA to whom such authority may be delegated by the Board, may accept on behalf of the association any contribution, gift, bequest or devise for the general purposes or for any special purpose of MYSA.

14. Refund Policy
MYSA will grant all refunds prior to March 1st minus a $20.00 processing fee. After March 1st all refunds eill be at the sole discretion of the club president; all requests for refunds must be in writing.

15. Sexual Harassment Policy.

Statement of Prohibited Conduct

The Marshfield Youth Soccer Association (aka Marshfield Inferno) does not permit the sexual harassment of its minor participants or adult members. Sexual harassment is a form of sex-based discrimination and, as such, is prohibited. Accordingly, the Marshfield Youth Soccer Association is committed to vigorously enforcing its sexual harassment policy at all levels of the organization. 

Sexual harassment includes physical assaults of a sexual nature, unwanted sexual advances, propositions, or other sexual comments directed at a person of the same or opposite gender, and display of sexual or discriminatory materials or publications (pictures, calendars, magazines, websites, etc.). 

The preceding is not to be construed as an all-inclusive list of prohibited acts under this policy.  

Sexual harassment is unlawful and hurts members of the soccer association. Any prohibited conduct described here is sexual harassment of anyone at whom it is directed or who is otherwise subjected to it. Each incident of harassment contributes to a general atmosphere in which all persons of the association suffer. Sexually oriented acts or sex-based conduct have no legitimate purpose within the soccer association; accordingly any adult member or minor participant who engages in such conduct should and will be made to bear the full responsibility for such unlawful conduct.

Complaint Procedure

The club president is designated as the Complaint Officer and is responsible for coordinating federal regulations, state law and association policy concerning sexual harassment.

Any person who believes he or she has been the victim of sexual harassment shall report the alleged acts immediately to the Complaint Officer.

The association will respect the confidentiality of the complainant and the individual(s) against whom the complaint is filed, as much as possible. This shall be consistent with the association’s legal obligations and the necessity to investigate allegation of harassment.

The following steps should be taken in the course of handling any complaint regarding sexual harassment:

Step I:
All complaints shall be presented in writing or orally to the Complaint Officer. If complaint is submitted in written form, it should include the specific nature of the harassment and corresponding dates, and also include the name, address and phone number of the complainant. The complaint must be reduced to a written complaint before a formal investigation will be initiated.

Step II:
The Complaint Officer shall thoroughly investigate the complaint, notify the person who has been accused of harassment, and contact law enforcement and social services officials to assist in the investigation.

The complainant will be advised of any action taken as a result of the complaint. 

These procedures do not deny the right of any individual to pursue other avenues of recourse, which may include initiating civil actions or seeking redress under state criminal statutes and/or federal law.

Upon proof of a violation of this policy, the violator will be permanently banned from the Marshfield Youth Soccer Association and all activities under its direction or sponsorship. 

15. Right to Privacy Form.

See Appendix A

16. Amendments.

These bylaws may be altered, amended, or repealed by two-thirds majority of the members in attendance at an annual meeting or any special meeting called for that purpose, provided, however, that notice of the proposed amendment, alteration or repeal has been given to each member at least 30 days prior to the date of the meeting at which the bylaws are to be altered, amended, or repealed. Notice may be provided as set forth in the annual meeting provision above.

The MYSA Board of Directors adopts these bylaws on this ______ day of __________, 2006, subject to ratification of the membership at the next annual meeting.

____________________________President, Todd Felhofer

Attested By:

____________________________Secretary, Amy Richmond
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Marshfield Inferno

MEDIA NON-PARTICIPATION FORM

Name of player _________________________________

Team  ________________

I do not give permission for my child’s image to be posted on the Marshfield Youth Soccer Association (MYSA) website or for MYSA to release any photographs or images of my child to any other party.  








_____________________________

(Parent signature)








__________________









(Date)




(Form is in effect for 1 year from signing)

